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From the Desk of the Executive Director

Hello! We are very
excited to announce
that we recently re-
ceived funding to pro-
vide bullying preven-
tion education in Mar-
shall and Lynd schools
for 2008. The Marshall
Community Founda-
tion so generously
awarded grants to fund
programs that benefit
the quality of life for
area residents. We are
happy and thankful to
have been chosen as a
grant recipient.

We have had a few
changes at the agency.
Ashley Drew left in
December to complete
her education. She had
been our Supervised
Visitation Coordinator.
Our funding for the
Crisis Nursery pro-
gram ended in Septem-
ber. We have applied
for additional funding
and are waiting to hear.

Darla Curry who was
the program director
for Crisis Nursery is
now the Supervised
Visitation Program Di-
rector. Darla divides
her time between the
Marshall and Slayton
offices. We also have a
new intern. Leah
Schwan, a senior at
Southwest Minnesota
State University in
Marshall is completing
her Social Work in-
ternship at NHCC for
the Spring semester.
We are very excited to
have her!

We are very appre-
ciative to all of our fun-
ders! We are also very
excited and thankful
for the out-pouring of
generosity from com-
munity members.
Thank you for your
kind donations! It is
through community
support that we are

able to offer services
to victims of sexual
assault, general crime,
and abused children,
along with supervised
visits, and education in
the schools and com-
munity. Your dona-
tions of cash, “cards
for cash” and your
time are extremely
valuable to our agency!
Have a great Winter!

Joyce Arends, MSW, LICSW
Executive Director
E-mail: nhec@iw.net
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Workplace Violence

When we hear someone talk about workplace vio-
lence we often think about shootings or other fatal
events. But, in reality, workplace violence is much more
than that.

Workplace Definition:

According to the U.S. Department of Labor: Occu-
pational Safety and Health Administration, workplace
violence is defined as, “any physical assault, threaten-
ing behavior, or verbal abuse occurring in the work
setting. A workplace may be, either a permanent or
temporary location, where an employee performs any
work-related duty. This includes, but is not limited to,
the huildings and the surrounding perimeters, which
includes the parking lots, field location, clients” homes
and travel to and from work assignments.”

Workplace Violence Includes:
Beatings—Stabbings—Suicides—Shootings—Rapes—
Psychological trauma Threats—Obscene Phone calls—
Intimidation—Harassment of any nature—
Being followed—Sworn at—Shouted at—
Sexual Harassment

Types of Workplace Violence:
+ Violence by strangers
» Violence by customers or clients
» Violence by co-workers
+ Violence by personal relations

Workplace Violence Statistics

Homicide is the fourth-leading cause of fatal
occupation injury in the United States. According to
the Bureau of Labor Statistics Census of Fatal Occupa-
tional Injuries (CFOI), there were 564 workplace homi-
cides in 2005 in the United States out of a total of 5,734
fatal work injuries. Assaults and threats of violence
number almost 2 million a year.
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Every Year
Simple Assaults: - 1,500,000

Aggravated assaults: - 396,000
Sexual assaults: - 51,000
Robberies: - 84,000

Homicides: - nearly 1,000

* Statistics provided by OSHA

Economic Impact of Workplace Violence

500,000 employees lose 1,175,100 work
days each year.

Lost wages: $55 million annually.

Lost productivity, legal expenses, property damage,
diminished public image and increased security
cost $ BILLIONS.

Source: U.S. Department of Labor: Occupational
Safety and Health Administration (OSHA)
http:/www.bls.gov/iifloshwel/cfoi/cfoi _revised05.him

and http://www.osha.gov/desp/ote/trng-materials/wp-

violence/healthcare/index.html

Elaine Ladwig, Lsw
SMSU Program Director
E-mail: nhcc@southwestmsu.edu
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CRISIE CEMTER

SOUTHWEST

MIMNMNESOTA STATE UNIVERSITY
Go to our website at:
www.newhorizonscrisiscenter.org
and click on the SMSU link
to view the SMSU Qutreach Office
2007 Annual Report detailing all
NHCC's on-campus activities.

Supervised Visitation

| am the new Supervised Visitation Program Di-
rector. | have replaced Ashley Drew who resigned. |
started in this position December 17, 2007. | am new
to this program but not new to New Horizons Crisis
Center, | have worked here for over five years.

The Supervised Visitation Program is designed
for children and their parents who have been involved
in an abusive relationship or where conflict of visita-
tion has occurred. The program will provide a posi-
tive, safe, and neutral place where children and their
parents can be assured of a safe exchange or visita-
tion with non-residential parents. Through this pro-
gram, children will have an opportunity to work with
their non-residential parents in a secure non-
threatening environment. The program serves court
ordered visits whose families have a guardian ad
litem and/or a social worker. We serve families in
Lincoln, Lyon, Murray, and Redwood counties. Ap-
pointments must be set up in advance by calling the
Supervised Visitation Program Director at New Hori-
zons Crisis Center.
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A trained staff member oversees each visit and
is familiar with the rules and guidelines of the pro-
gram. The trained Supervisor takes notes during
each visit. Children are never left alone with the non-
residential parent, regardless of how well the visit
appears to be going. New Horizons Crisis Center
has a toy room with toys that may be played with
during each visit.

The Visit Supervisor will escort the children be-
tween parents. Parents must comply with court or-
ders. The Supervisors and the Supervised Visit Pro-
gram Director review each court order to become
familiar with the contents. The Supervised Visitation
Program Director will try their best to accommodate
parent's and children’s schedules. Visiting parents
must respect their children’s rights and feelings.

| am excited and looking forward to the chal-
lenges of this program. | also continue to wark in the
Slayton office three days a week. Prior to starting
as the Supervised Visitation Program Director | was
the Program Director for the Crisis Nursery Pro-
gram. The status of the Crisis Nursery Program is
pending at this time, as we are waiting to hear on
funding.

Enjoy the winter weather; it will be over hefore we
know it!

Darla Curry, Lsw

Supervised Visitation Program Director/
Murray County Program Director
E-maill: crisiscare@iw.nhet































